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Our new outfit suits us well
Foreword by SFUVET Board Chairman, Adrian Wüthrich

Fifty years of commitment to vocational education and training: in 2022, the Swiss Federal University for Vocational
Education and Training (SFUVET) had good reasons to celebrate. And we did this, not with glamorous festivities, but
by continuing to write our story with resolve. 

It is important to understand that 2022 was the baptism of fire for the new SFUVET Act. This piece of legislation
provided the legal basis for our new status as an accredited university of teacher education. A look in the mirror
shows: our new outfit suits us well. 

However, tailoring the new outfit was a feat of strength. Many colleagues contributed to the process of transforming
our federal institute into a university of teacher education catering specifically to the needs of the Swiss VPET
system. The self-evaluation performed during the accreditation process was used to critically analyse ourselves and
identify ways to continuously improve. 

The acceptance of vocational and professional education and training requires the existence of a university of
teacher education where professionals throughout the VPET system can undergo comprehensive pedagogical
training. As Switzerland’s only federal university of teacher education, SFUVET has certain obligations. Despite our
academic aspirations, our close proximity to the economy remains our key strength. 

In 2022, SFUVET marked its anniversary with the ‘Sustainable Skills’ symposium. I have fond memories of this
occasion because it highlighted the crucial role that SFUVET plays in the development of the Swiss VPET system.
SFUVET always has been, and always will be, a driving force. In this sense, the creation of our institution fifty years
ago was a sustainable endeavour. 
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Let’s get to work!
Foreword by SFUVET Director, Dr. Barbara Fontanellaz

Our institution has been serving the needs of vocational education and training for fifty years. We celebrated this
milestone in 2022, not so much in appreciation of our past achievements but rather by turning our eyes to the road
ahead. The Swiss VPET system has always had to adapt to new social and economic trends. This adaptability must
continue in order for vocational pathways to remain an appealing option for learners and companies in the future. 

We want to play an active role in shaping the future of vocational education and training – just as we have done for
the past fifty years. The Swiss Federal University for Vocational Education and Training (SFUVET) conducts research
that informs the decisions of policymakers and business leaders, and its training programmes and services provide
practical know-how to VET professionals. 

Anchoring sustainability 
The case of sustainability is a prime example of how SFUVET intends to tackle future challenges. In 2022, we engaged
in constructive dialogue between theorists and practitioners at the ‘Sustainable Skills’ symposium. Teachers and
researchers talked with representatives of host companies, vocational schools and branch training centres and
shared their respective views on what sustainability in vocational education and training means to them. 

SFUVET also helps VET professionals to anchor sustainability in vocational education and training. For example, we
provide guidance and support in the drafting of new occupational profiles and in the updating of existing ones. If the
energy transition is to succeed – to name just one example –, we need technicians who can install solar panels,
program smart controls for electrical appliances and insulate houses. We need the type of technicians that undergo
vocational education and training. 

Overcoming challenges 
We can rightfully take pride in our fifty-year history. At the same time, we mustn’t rest on our laurels. The challenges
we face as a society are too great. Here, SFUVET and the Swiss VPET system have a vital role to play. Let’s get to
work! 
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50 years supporting VET
SFUVET celebrates its anniversary

The Swiss Pedagogical Institute for Vocational Education (SPIVE) – SFUVET’s predecessor – was established in 1972.
At the time, the main focus was on providing pedagogical training to vocational school teachers. In 1975, a second
campus was opened in Lausanne and in 1991 a third one in Lugano. In 2007, SPIVE became the Swiss Federal
Institute for Vocational Education and Training (SFIVET) and was given a range of activities relating to both teaching
and research. In 2021, SFIVET applied for institutional accreditation as a university of teacher education. This
transformation process was completed in 2022, at which point SFIVET was renamed the Swiss Federal University for
Vocational Education and Training (SFUVET). 

Recognised and celebrated 
In 2022, SFUVET’s fifty-year contribution to vocational education and training was recognised and celebrated. 

The first event was the jubilee symposium ‘SustainableSkills’, which took place at the Kursaal Bern on May 31.
A highlight of the event was the awarding of the ‘Enterprize 2022’ to an innovative vocational education and
training project. Federal Councillor Guy Parmelin served as patron of the event. 
SFUVET marked its 50th anniversary by organising an exhibition at the 2022 SwissSkills competition (7–11
September 2022). The exhibit ‘At the heart of vocational education and training’ was shown for the first time
in the German-speaking part of Switzerland. SFUVET also invited participants to take part in a panel
discussion that focused on the need to strike the right balance between training and production in
apprenticeships.  
In November, Federal Councillor Guy Parmelin visited the SFUVET campus in Zollikofen. After exchanging
views with members of the SFUVET Board and the SFUVET Executive Committee, he thanked SFUVET’s
employees for half a century of service to vocational education and training. 
On 29 November 2022, the publication ‘Didactics and Situations’ was presented to the public. In this jubilee
collection, SFUVET teachers and researchers share their insights on didactic coherence in the design of
vocational education and training. 

Finally, SFUVET gave itself a gift for its jubilee – in the form of a new website. 
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Debate on conflicting objectives in vocational
education and training
OBS symposium and OBS trend report

On 15 November 2022, the Swiss Observatory for Vocational Education and Training (OBS SFUVET) held a national
symposium for the fourth time. At this event, participants discussed the various conflicting objectives in vocational
education and training at national and international level as well as the corresponding developments, challenges
and potential. Speakers at the symposium presented new research findings on how Swiss VET programmes have
evolved in national and international contexts.  

Over 140 participants 
The speakers explored how Swiss VET programmes have developed in recent years, how these developments differ
among the various cantons and occupations, and how well the Swiss VPET system compares with VET systems in
other countries. During a panel discussion, VET professionals, policymakers and researchers discussed the
challenges and potential for the dual system and what Switzerland can learn from current international
developments. Over 140 people attended this event. 

Fourth OBS trend report 
The 4th OBS trend report, which was published at the same time, formed the basis for discussions. The report
highlights the strengths of the Swiss education system, but also shows the challenges posed by rapid changes on the
labour market and in society. The strengths of the Swiss education system include close correlation of training with
the needs of the labour market and individual occupations, the low youth unemployment rate and high completion
rates at upper-secondary level. However, the report urges that the balance between VET and general education at
upper-secondary level as well as the mix between school-based and workplace training within VET programmes
must be constantly re-examined and adjusted as needed. 
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Six new books
Publications on vocational didactics

Among the highlights in 2022, there were six book publications. 

Didaktik und Situationen: This book was published to mark SFUVET’s 50th jubilee. Training approaches that
emphasise the acquisition of professional competences for specific work-related situations constitute a
departure from previous forms of teaching and learning. This book serves as a didactic compass for the three
learning locations typically found in Swiss VET programmes. 
Berufliche Didaktik in der Schweiz: This publication from the Leading House for Vocational Didactics
examines skills development both in Switzerland and abroad. The book provides an overview of vocational
didactics and discusses the importance of professionalisation of workplace trainers. 
Jump in. Verantwortungsvoll lernen und arbeiten bei der Schweizerischen Post: This book analyses the
innovative learning concepts used at Swiss Post. It tells the exciting story of modern approaches to vocational
education and training and encourages readers to follow a similar path. 
Ausbilden und Lernen am dritten Lernort: This textbook provides guidance, tips and suggestions on how to
design didactically meaningful training for branch courses. Various videos serve to better illustrate this
publication. 
Educational Technologies for Vocational Education. Experiences as Digital Clay: What role do learning
technologies play in improving vocational education and training? This book explores this question,
presenting the findings from a research project jointly conducted by EPFL and the University of Fribourg. 
mySkillbox: This is a companion volume to the digital teaching and learning environment used to teach
Language, Communication and Society (LCS) content in Swiss VET programmes. In this book, learners will
find all the tools needed to acquire the transferable knowledge and skills covered in these modules. 
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Training for VET
Pedagogical training

In 2022, 201 SFUVET students completed their diploma training to obtain their credentials as vocational school
teachers. At total of 762 students completed certificate training to become part-time teachers, workplace trainers or
FVB teachers. With a market share of 48.7%, SFUVET thus occupies the top position in Switzerland, in line with the
strategic target set by the federal government

Diplomas were awarded to those responsible for teaching vocational subjects or language, communication and
society (LCS) content at vocational schools, to those working at schools that prepare young people for the federal
vocational baccalaureate examination and to those who teach at professional education institutions. Certificates
were awarded to instructors responsible for branch courses and to graduates of the new certificate course ‘Physical
education in VET Programmes’. 

Much praise … 
The 2022 graduation survey shows the high level of satisfaction among students. A clear majority (80%) rated the
completed training as ‘good’ or better. The students particularly appreciated the commitment of lecturers and
programme directors, interactions with other participants as well as the knowledge and skills developed during
training. Students also gave positive feedback on the new training concept introduced in 2018, which is based on
situational didactics and therefore on imparting real world skills in training programmes. 

… but also criticism 
Students were less enthusiastic about the time required to complete their training, especially the part-time 60 ECTS
programmes. SFUVET continues to work on ways to tailor its courses to better meet the needs of students. Examples
include the need to improve the alignment of modules to better distribute the workload, the need for validation of
prior learning procedures for formal qualifications, and the development of student-driven studies.  
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Bachelor’s degree programme: opening up to French-
and Italian-speaking students
Bachelor’s and Master’s degree programmes

SFUVET’s two degree programmes ‘Bachelor of Science in Vocational Education and Training’ and ‘Master of Science
in Vocational Education and Training’ are intended to provide students with the know-how needed to design
training programmes that are backed by research, enable the acquisition of real-world skills and are future-oriented.
These programmes can be found nowhere else in the world. The Bachelor’s and Master’s degree programmes are
designed to be part-time and begin every two years. The next start date will be the fall semester of 2023. 

New syllabus for Master’s degree programme 
SFUVET has been offering a six-semester Master’s degree programme since 2007. This programme is recognised by
the accreditation agency ACQUIN, which means that it meets the highest international standards of quality. In 2022,
eight graduates received their diplomas. As highly qualified experts in vocational education and training, they are in
demand on the national and international labour market. A new syllabus will come into effect in August 2023. Minor
changes suggested by ACQUIN Commission experts will be introduced to more effectively anchor the Master’s
degree programme in VET research. Currently, there are 38 students enrolled in the Master’s degree programme. 

Revised syllabus approved 
Since 2019, SFUVET has also been offering an eight-semester Bachelor’s degree programme, which is intended for
individuals who wish to professionally manage challenging and innovative projects that combine classroom
instruction, workplace training and non-formal continuing education and training. The programme is also ideally
suited for those who wish to effectively guide learners and workplace trainers.  

In November 2022, the SFUVET Board approved the revised syllabus for the Bachelor’s degree programme. The
programme will prepare students more suitably for the multilingual Master’s degree programme, and it will be
opened up for French- and Italian-speaking students. Currently, 29 students are enrolled in the Bachelor’s degree
programme.
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Occupational activity of students of the BSc and MSc in VET by
sector
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Online courses increasingly popular
Continuing training

Lifelong learning is also indispensable for VET professionals – regardless of whether they are workplace trainers,
branch course instructors or vocational school teachers. SFUVET’s continuing training courses allow them to
become familiar with innovations in vocational education and training and the latest didactic findings. Continuing
training options range from webinars and certificate courses to advanced studies programmes (CAS, DAS, MAS). 

Lower attendance of face-to-face courses 
In 2022, 463 students completed a CAS, DAS or MAS programme. The number of participants in certificate courses
decreased to 5408 (2021: 5759). In general, SFUVET has observed a decrease in the number of participants in face-to-
face courses since the corona period. At the same time, demand for online courses has increased. SFUVET has
responded to the change in demand by adapting its course offering to new needs where possible. 

Continuing training for sustainability 
In the French-speaking region of Switzerland, SFUVET teamed up with éducation21 in 2022 to design a sustainability
training course for workplace trainers. These courses are intended to provide workplace trainers with the knowledge
and tools needed to encourage learners to become more self-sufficient within a multi-level system (team,
organisation, society) and to consciously shape interactions on sustainability issues. Topics addressed include
gender and discrimination, the environment, circular economy, rights and responsibilities, value, health and
nutrition. The new sustainability training course will be launched in 2023. 
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Two international congresses in Zollikofen
Research

In 2022, SFUVET’s researchers were actively involved in the research areas ‘Teaching and Learning within the VPET
System’, ‘Integration in VPET and the Labour Market’ and ‘Strategic Planning of VET’. Other important research
contributions were made by SFUVET’s Evaluation Unit and by researchers exploring VPET governance. In addition,
SFUVET’s Observatory for Vocational Education and Training produced two major trend reports, the first focussing
on the federal vocational baccalaureate and the second on the mobility of health care assistants. Both of them
received considerable media attention. Overall, SFUVET published a total of 275 articles, 33 of which appeared in
peer-reviewed journals, 48 articles in anthologies and 9 books. In addition, SFUVET researchers carried out
numerous knowledge transfer activities, for example by contributing to conferences for VET professionals,
exhibitions and media articles or broadcasts. 

Between 2 and 4 February 2022, researchers from all over the world attended SFUVET’s 7th International Congress
on Research in Vocational Education and Training, which was devoted to the topic ‘The Future Potential of
Vocational Education and Training: Strengthening VET for the Next Generation’. Participants examined how
vocational education and training is adapting to new challenges and trends. They also considered the various factors
that strengthen or weaken VET systems at macroeconomic level, at education system level and at the level of
schools, companies and individual learners. The 190 participants discussed 90 presentations. 

SFUVET was also asked by the European Association for Research on Learning and Instruction (EARLI) to organise the
conference of the EARLI Special Interest Groups 6 & 7, which was held from 22 to 24 August 2022. The aim was to
share the latest research on ‘Instructional Design and Technology Across all Educational Levels’. The 113
participants discussed around 100 presentations.
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Restructuring successfully completed
Development of occupations

SFUVET provides professional organisations, sponsoring authorities, cantons and schools with guidance and
support in creating, reviewing and revising training programmes for upper-secondary level VET and tertiary-level
professional education. Responsible for this is the Centre for the Development of Occupations (CdO), which was
restructured in 2022 in order to provide the best possible support to stakeholders throughout the entire creation,
review and revision process. The CdO has integrated the continuing training courses for examiners into its range of
services and is now structured into three areas: ‘Vocational Education and Training’, ‘Examiners and Implementation
of VET Programmes’, and ‘Professional Education’. 

Guidance and support for new training programmes 
In 2022, the CdO provided guidance and support for various initiatives, including training programmes for two new
upper-secondary level vocational qualifications: ‘Solar Installation Technician, Federal VET Diploma’ and ‘Solar
Assembly Assistant, Federal VET Certificate’. The project was led by the Polybau Association, which represents the
interests of building cladding occupations. Moreover, professional organisations from the construction industry, the
electrical engineering sector and the solar industry sector were also involved together with the Swiss Federal Office
of Energy (SFOE). The speed with which these two new VET programmes were created and the large number of
stakeholders involved were two noteworthy features of this project. 

Implementing revised training programmes 
The CdO actively contributed to the implementation of several revised training programmes. These included three
revised training programmes for upper-secondary level vocational qualifications: ‘Tinsmith, Federal VET Diploma’,
‘Painter, Federal VET Diploma’ and ‘Tinsmith Assistant, Federal VET Certificate’. The CdO also assisted with revision
of training programmes and examinations for two tertiary-level professional qualifications: ‘Insurance Specialist,
Federal Diploma of Higher Education’ and ‘Insurance Expert, Advanced Federal Diploma of Higher Education’. Work
on these two qualifications began in 2021 and was completed in 2022. 

With 6,190 participants (2021: 6,521), demand for training courses for examiners remained at the previous year’s
level. 
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Supporting vocational education and training across
the globe
International

International demand for SFUVET’s expertise remained high in 2022. SFUVET welcomed 23 delegations interested in
the Swiss VPET system. Guests included, for example, the ministers of education of Haiti and Côte d’Ivoire.  

In 2022, SFUVET ran four Swiss International VET Academy courses, which are international continuing training
courses for VET experts. SFUVET also contributed its expertise to projects pursued by the Swiss Agency for
Development and Cooperation (SDC) and the State Secretariat for Economic Affairs (SECO). In addition, SFUVET gave
presentations on how to reinforce dual VET programmes in several countries and at an OECD conference. 

Close cooperation with UNESCO and ILO 
SFUVET supported UNESCO’s International Center for Vocational Education and Training (UNEVOC) in 2022. As part
of the project ‘Bridging Innovation and Learning in TVET’, SFUVET representatives attended a conference in Finland
in June and were asked to lead an expert group on digital and green skills. 

In addition, SFUVET worked with the International Labor Organization (ILO) on a number of mandates. This included,
in particular, development of the first modules of a new training programme for examiners. 

Strong partnerships and increasing mobility 
In 2022, SFUVET intensified its cooperation with partner institutions in Germany and Austria. These partners
organised several workshops on how to improve dual vocational education and training in an international context. 

Finally, SFUVET further developed its range of exchange options for students, staff and teachers last year. In
cooperation with Movetia, the national agency for the promotion of exchanges and mobility within the education
system, a total of ten exchanges took place.
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Recieiving delegations, projects and mandates, bilateral
exchanges
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SFUVET on the whitelist of exemplary companies
Human Resources

SFUVET’s human resources policy is progressive and social. Employees have access to an independent counselling
centre, where they can receive guidance and support in difficult situations at the workplace or get help with
reintegration after health-related absences. In 2022, long-term absences decreased with respect to the previous
year, and there were no relapses after a long-term absence. SFUVET also takes preventive steps to avoid excessive
workloads by prioritising tasks, planning ahead to ensure adequate capacity and avoiding unnecessary work. 

Analysis of wage equality 
Equal pay is part of a progressive and social human resources policy. The most recent analysis showed that women
earn on average 2.6% less than men. SFUVET thus satisfies the requirements of the Gender Equality Act, although the
goal of 100% wage parity has not yet been achieved. Nonetheless, SFUVET continues to strive for this. In 2022,
SFUVET was added to the whitelist of exemplary companies maintained by the Travail.Suisse trade union. 

Employee satisfaction survey 
An employee satisfaction survey was also conducted in 2022. As in previous years, average employee satisfaction
levels were very high. The leadership behaviour of supervisors was specifically analysed in 2022. Employees gave
very positive reviews of the participative management style, work culture and quality of work, communication and
regular feedback. All of these are essential characteristics of a positively experienced university atmosphere.
Somewhat less positive feedback was given on the level of support given for career and professional development,
on the delegation and distribution of tasks within the team, and on the handling of conflicts. 
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Overview of staff
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Corporate Governance
Mandate and governance

As Switzerland’s expert organization for vocational education and training, the Swiss Federal University for
Vocational Education and Training (SFUVET) holds a unique position in the collaborative partnership between the
three main VPET system stakeholders: it sees itself as an interface between professional organisations, cantonal
policymaking and government bodies, and training providers at both upper-secondary and tertiary levels. As such, it
seeks to build a bridge between the Swiss VPET system and the Swiss higher education sector. 

The SFUVET Act of 25 September 2020 establishes SFUVET’s remit as a federal university of teacher education. This
remit includes the following: providing initial and continuing training to teachers and other VET professionals;
conducting VPET research; and providing support and guidance services for the creation, review and revision of
training programmes. SFUVET thus performs important tasks that are assigned to the federal government under the
Federal Vocational and Professional Education and Training Act (VPETA). 

SFUVET is subject to political oversight by the Federal Council and the Federal Parliament. The main frames of
reference for this are the Federal Council Dispatch on the Promotion of Education, Research and Innovation (ERI
Dispatch) and the Federal Council’s corresponding strategic objectives, which are adapted in accordance with this
dispatch. 

As the strategic management body, the SFUVET Board is responsible for ensuring that strategic objectives are met,
for establishing the budget and for submitting annual reports to the Federal Council. The SFUVET Board also
supervises the SFUVET Executive Committee and appoints its members, with one exception: the Federal Council’s
approval is required in order to appoint or dismiss the SFUVET Director General. 
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The SFUVET Director General and Executive Committee are responsible for operational management. Their main
tasks include managing and co-ordinating SFUVET training courses and services and representing SFUVET in
dealings with the outside world. The Executive Committee reports regularly to the SFUVET Board and provides it
with the basis for strategic decisions. The members of the Executive Committee are: 

Dr. Barbara Fontanellaz, Director General 
Jean-Pierre Perdrizat, Deputy Director / National Head of Centre for the Development of Occupations /
National Head of Continuing Training Division a.i. / Regional Head of SFUVET Lausanne 
Dr. Laura Perret Ducommun, National Head of Basic Training Division 
Prof. Dr. Carmen Baumeler, National Head of Research and Development Division 
Pierre-André Schenkel, National Head of Services Division 

Vested interests and how they are handled  
According to the SFUVET Act and the federal government’s Corporate Governance Guidelines, the SFUVET Board is
required to disclose information in the Annual Report on the vested interests of its members and measures taken to
mitigate any conflicts of interest.  

SFUVET Board members are required to regularly notify the SFUVET Board of any changes to their vested interests,
secondary mandates and memberships. Regular reviews are carried out to ensure compatibility with SFUVET Board
membership (pursuant to Art. 9, para. 6 SFUVET Act). Specifically, vested interests, secondary mandates and
memberships must not result in any conflicts of interest or create any reputational risks for SFUVET. The mandates
and memberships of SFUVET Board members are published on both Confederation and SFUVET websites and are
updated on an ongoing basis. 

The mandates and memberships of the SFUVET Director General and the other members of the Executive Committee
are also reported on an ongoing basis, reviewed and – insofar as this complies with the provisions of the Federal
Personnel Act and the Management Salaries Ordinance – approved. The vested interests of the members of the
Executive Committee are published on the SFUVET website. 

The proactive handling of vested interests – immediate notification of changes, abstention in the event of potential
bias – was addressed at one of the SFUVET Board’s regular meetings in the 2022 reporting year. The SFUVET Board
also conducted a self-evaluation based on the ‘job requirements profile for SFUVET Board members’, which had
been approved by the Federal Council. The SFUVET Board pointed out that all requirements have been met with
regard to the board as a whole, to individual members and to the Chair.  

Remuneration of SFUVET Board members 
In 2022, the Chair of the SFUVET Board received a gross salary of CHF 55,000 for his 30% position (corresponding to
an annual salary of CHF 183,333 for 100%). In addition, SFUVET paid social insurance contributions of CHF 10,432, in
accordance with SFUVET’s Personnel Ordinance and the regulations of the Swiss Federal Pension Fund. The other
members of the SFUVET Board, including the Vice Chair, are not employed by SFUVET. In total, these eight members
of the SFUVET Board were paid lump-sum fees of CHF 45,000 for 2022. In addition, the Chair of the SFUVET Board
and the other Board members were reimbursed for their actual expenses in accordance with the provisions of the
FDF Ordinance of 6 December 2001 to the Federal Personnel Ordinance (FPersO-FDF), which also apply to SFUVET
employees. 

https://www.admin.ch/ch/d/cf/ko/Gremien_interessenbindung_10560.html
https://www.ehb.swiss/ehb/die-ehb-im-ueberblick/ehb-rat
https://www.ehb.swiss/ehb/die-ehb-im-ueberblick/hochschulleitung


24

Members of SFUVET Board 
The SFUVET Board currently consists of nine members appointed by the Federal Council. With one Italian-speaking,
two French-speaking and six German-speaking members, Switzerland’s linguistic regions are adequately
represented according to their share of the Swiss population. Moreover, gender parity within the SFUVET Board has
practically been reached, i.e. five men and four women. The composition of the SFUVET Board remained stable in
2022. The current period of office of the SFUVET Board will continue until the end of 2023. The listed
mandates/memberships apply for the year 2022. 

© SFUVET, Ben Zurbriggen

Adrian Wüthrich
Chairman of SFUVET Board since 2020. President and CEO
of Travail.Suisse.
Born in 1980. 

Mandates/memberships: 

Member of the SUVA Council 
Board member of compenswiss (compensation fund for OSI/DI/LEA) 
Member of Economic Policy Commission (federal extra-parliamentary attached to EAER) 
President of Police Officers Association of the Canton of Bern (PVBK) 
Member of Security Contact Committee for the Canton of Bern and Communes 
Board member of the European Trade Union Confederation (ETUC) (as President of Travail.Suisse) 
Member of Administration of the Swiss Travel Fund Reka (as President of Travail.Suisse) 
Board member of ‘Interessengemeinschaft Angehörigenbetreuung’ (as President of Travail.Suisse) 
Board member of Formation-ARC.Suisse (as President of Travail.Suisse) 
Member of Joint Arbitration Committee of Swiss Post (as President of Travail.Suisse) 
Member of Foundation Board of the Swiss Substitute Occupational Benefit Institution (BVG) (as President of
Travail.Suisse) 
Member of Advisory Board of Compasso Foundation (as President of Travail.Suisse) 
Member of the Economics Department of the Bern University of Applied Sciences (BFH) (as President of
Travail.Suisse) 
Board member of Wüthrich Haustechnik AG 
Board member of ZAR AG training centre in Aarwangen 
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Dr. Amalia Mirante
Deputy Chairwoman of SFUVET Board since 2020, SFUVET
Board member since 2018. Lecturer and researcher at
SUPSI and USI.
Born in 1978. 

Mandates/memberships:  

Vice-President of ‘Amici della RSI’ association 
Examiner for commercial schools in the Canton of Ticino 
Examiner for cantonal baccalaureate school in Lugano and Mendrisio 

© SFUVET, Ben Zurbriggen

Claude Pottier
Deputy Chairman of SFUVET Board since 2020, SFUVET
Board member since 2017. Director of the Swiss Centre for
Vocational Education and Training | Vocational,
Educational and Career Guidance (SDBB).
Born in 1966. 

Mandates/memberships:  

Member of Association and Committee: SwissSkills Bern 
Examiner for the ‘Vocational Education and Training Specialist, Federal Diploma of Higher Education’
qualification 
Member of the Foundation Board of SwissSkills*  
Chairman of the Board of Hotel & Gastro Formation’s Intercantonal Cooking School (IFK) in Weggis*  �����
�
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Oriane Cochand
SFUVET Board member since 2021. Director of the Centre
Professionnel du Nord Vaudois (CPNV), Yverdon.
Born in 1978.

Mandates/memberships:  

Committee member of the Swiss Conference of Vocational School Directors (SDK-CSD) 
Member of the foundation board of ‘Le Repuis’, Grandson 
Member of the foundation board of ‘Technopôle Micro Manufacturing Center’, Sainte-Croix 
Member of the International Association of University Pedagogy (AIPU) �

© SFUVET, Ben Zurbriggen

Olivier Dinichert
SFUVET Board member since 2017. Head of Canton
Aargau’s Division of Higher Education and Sports.
Born in 1975. 

Mandates/memberships:  

Member of a specialised commission of the Swiss Conference of Higher Education Institutions (SHK) 
Advisor to the Swiss Conference of Higher Education Institutions (SHK), convening either in council meetings
or in plenary session 
Board member, Intercantonal College for Therapeutic Pedagogy (HfH), Zürich 
Vice-President of the Council of the Roman Catholic Church, Canton Aargau
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© SFUVET, Ben Zurbriggen

Prof. Dr. Winfried Kronig
SFUVET Board member since 2012. Tenured professor,
Department of Philosophy, University of Fribourg.
Born in 1966. 

Mandates/memberships:  

Member of the local research commission (RC) of the Swiss National Science Foundation (SNSF) 
Council vice-chairman, Institute of Multilingualism (University of Fribourg and Fribourg University of Teacher
Education) 
Member of Scientific Advisory Board, FHNW University of Teacher Education 
Various expert assignments for national and international bodies 
Editor and consultant for international scientific journals 

© SFUVET, Ben Zurbriggen

Angelika Locher Schmid
SFUVET Board member since 2012. Head of Internships at
Winterthur Cantonal Hospital*.
Born in 1957. 

Mandates/memberships:  

Canton Zürich Charitable Foundation: Board member, responsible for scholarships and financial aid 
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© SFUVET, Ben Zurbriggen

Andri Rüesch
SFUVET Board member since 2017. Head of Human
Resources and Personnel Development at Competec
Services AG.
Born in 1969. 

Mandates/memberships:  

None

© SFUVET, Ben Zurbriggen

Amalia Zurkirchen
SFUVET Board member since 2017. CEO of
Kaufmännischer Verband Zürich.
Born in 1968.

Mandates/memberships:  

Member of the Board of Directors of KV Bildungsgruppe Schweiz AG 
President of the School’s Council, Wirtschaftsschule KV Zürich 
Committee member of the Canton of Zurich's VPET Fund

* Held office until end of 2022.
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© SFUVET/Kevin Roth, School of Applied Arts of St. Gallen

Financial statement
Report to the Federal Council
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1. Balance sheet
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2. Income statement

SFUVET’s 2022 Financial Statement closed with a year-end profit of CHF 648,000 based on an operating income of
CHF 48,600,000 and operating expenses of CHF 47,952,000. The year-end loss from the previous reporting year stood
at CHF 1,325,000. This result is mainly attributable to staff reductions, but also to lower accruals for annual leave and
flexitime credits. In addition, lower costs were incurred for external lecturers and project partners, and employer’s
contribution reserves were reduced. The higher IT costs resulted from replacement purchases and higher
expenditure for external services.
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3. Cash flow statement
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4. Statement of changes in equity

According to Article 24 of the Federal Act of 25 September 2020 on the Swiss Federal University for Vocational
Education and Training (SFUVET Act, SR 412.106; status on 1 January 2022), SFUVET may build up reserves, which
may not exceed the equivalent of 10% of the operational result reported in the financial statement for the given
reporting year.

Reserves are used to offset losses as well as to finance projects and planned capital expenditure.

5. Appendix to Financial Statement

5.1 General information
The Swiss Federal Institute for Vocational Education and Training SFIVET has been renamed the Swiss Federal
University for Vocational Education and Training SFUVET. The legal basis for this came into effect on 1 August 2021.
As before, SFUVET is a federal institution under public law with its own legal personality (Art. 1 SFUVET Act) and
registered office in Zollikofen (Art. 1 of the Ordinance of 18 June 2021 on the Swiss Federal University for Vocational
Education and Training, SFUVET Ordinance; SR 412.106; status on 1 August 2022).

According to Art. 29 of the SFUVET Act, the Federal Council establishes SFUVET’s strategic objectives. On 11
December 2020, the Federal Council adopted the strategic objectives to be pursued by the SFUVET Board for
2021–2024.
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5.2 General information about SFUVET

Legal form Public institution with its own legal personality

Activities SFUVET is the Confederation’s competence centre for teaching and research in vocational
pedagogy, upper-secondary-level vocational education and training, tertiary-level
professional education and the cyclical review and revision of the training content of VET
programmes for the whole of Switzerland. SFUVET’s activities include the following:
• Basic training of VET professionals
• Provision of continuing training to VET professionals
• Research and development in the VET field
• Provision of services (particularly in relation to the cyclical review and revision of the
training content of VET programmes)

Locations Lausanne, Lugano and Zollikofen

No. of employees at
the end of 2022

187 (in FTEs)
 

5.3 Generally accepted accounting principles
The present financial statement was prepared in accordance with the accounting principles set forth in Art. 23 para.
2 of the SFUVET Act, namely materiality, completeness, clarity, consistency and no-netting. It is also compliant with
the accounting standards set forth in the Federal Act of 7 October 2005 on the Federal Financial Budget (Financial
Budget Act, FBA; SR 611.0; status on 1 January 2022).

Materiality
All information needed for a quick and comprehensive assessment of current assets, finances and earnings should
be disclosed.

Completeness
All information must be complete.

Clarity
Information must be clear and comprehensible.

Consistency
Bookkeeping and accounting principles should remain unchanged over an extended period of time, as long as there
is no fundamental change in the general conditions.

No-netting
The full amounts of revenue and expenses must be presented separately, without offsetting against each other.

Balancing and valuation
Balancing and valuation principles are determined on the basis of established accounting principles.

Foreign currency
SFUVET’s financial statement for 2022 is presented in Swiss francs (CHF).
Items in foreign currencies are converted to Swiss francs at the closing rate for the transaction in question. Monetary
assets and liabilities in foreign currencies are converted to Swiss francs at the closing rate on the balance sheet date,
and any exchange differences are reported in the income statement.
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Revenue entries
Revenue entries use the date when goods are delivered or services rendered.
If the point in time is a determining factor (e. g. date when a decision is reached or an authorisation is given), then
the entry will be based either on the date when the service is rendered or the date when the decision is reached.

Cash
This includes cash and cash equivalents with a maturity period of 90 days or less (incl. time deposits), which can be
readily converted to hard cash at any time. Cash is reported at nominal value.

Accounts receivable
The reported amounts correspond to invoiced amounts minus a lump-sum adjustment (for bad debts). 

Property, plant and equipment
Property, plant and equipment (PP&E) are valued at the acquisition or production cost and depreciated on the
income statement on the basis of the estimated useful life as indicated below:

Land/buildings None

Movable assets 5 years

Machines and equipment 5 years

Office machines 5 years

Vehicles 5 years

Computer hardware 3 and 5 years

Computer software 3 years

Fixed assets are reported as property, plant and equipment if the acquisition value exceeds CHF 5000. If the
acquisition value is lower, then the fixed assets are directly reported as overhead.

Intangible assets
Computer software is listed as property, plant and equipment (PP&E). Other than this, SFUVET has no other
intangible assets

Accounts payable trade
Accounts payable trade are estimated at nominal value.

Provisions
Provisions are established when a past event gives rise to a liability that is likely to cause a drain on resources and
when the amount of that liability can be reliably determined. If the drain on resources associated with a given
liability is deemed unlikely, then this liability is referred to as a contingent liability.

Provisions have only been established to cover anticipated costs associated with risk events that have already
occurred. No provisions have been established for potential risk events in the future.

At the end of the year, provisions are established to cover untaken annual leave, untaken days off, unused flexitime,
overtime and other time credits.
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Equity
According to Art. 24 of the SFUVET Act (SR 412.106), SFUVET may build up reserves, which may not exceed the
equivalent of 10% of the operational result reported in the financial statement for the given reporting year. 

Reserves are used to offset losses as well as to finance projects and planned capital expenditure.

5.4 Explanations of balance sheet

I  Cash

II  Accounts receivable

‘Trade receivables’ include registration fees and tuition for courses offered by the Basic Training Division as well as
fees charged by the Continuing Training Division. It also includes services provided by the Continuing Training
Division and the Centre for the Development of Occupations as well as ongoing projects carried out by the Research
& Development Division. The decrease of CHF 258,000 is mainly due to the fact that fewer services were invoiced in
December 2022 than in the same period of the previous reporting year.

The ‘other accounts receivable’ of CHF 143,000 relate to income from the family compensation fund, from third-
party funded projects and from the OSI compensation fund.
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III  Accrued income

This entry includes services provided in 2022 that will be billed in 2023.  

IV  Property, plant and equipment

The purchase of assets worth more than CHF 5000 is entered here. The purchase of assets worth less than this
amount is directly entered as expenditure. 

The increase of CHF 80,000 under ‘computer hardware’ was due to the upgrading of cyber security equipment
(firewall).
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V  Current liabilities

‘Liabilities for social insurance and VAT’ stand at CHF 635,000. This amount also includes payments to the Publica
occupational pension fund totalling CHF 533,000 that were paid in January 2023 (2021: CHF 596,000).

VI  Deferred income

The increase in ‘accrual of earnings’ can be explained by the fact that more invoices were issued in 2022 for work to
be done in the following year than was the case in the previous reporting year. The increase in ‘miscellaneous
deferred income’ was mainly due to commitments in connection with changes in personnel.

VII  Provisions

At the end of the year, provisions are made for annual leave, rest days, flexitime hours, over time and other time off
(e. g. loyalty bonus) that remained unused by the end of the year. During the reporting year, targeted measures
enabled provisions to be reduced by CHF 196,000.
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5.5  Explanations of income statement  

VIII  Revenue from services and research projects

‘Total revenue from services and research projects’ stands at CHF 4,295,000, which constitutes an increase of CHF
338,000 with respect to the previous reporting year. In the Continuing Training division, there was increased demand
for tailored courses, which led to increased income. In the Centre for the Development of Occupations, the increase
in income came from continuing training courses to facilitate implementation of new VET programmes for retail
clerks and commercial employees as well as from new advisory mandates.

The Research & Development Division earned less due to the fact that several major projects came to a close in 2021.
The increase in income from services rendered by Management was due to the fact that additional international
projects were secured after Covid-19.
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IX  Revenue from fees

Revenue from fees decreased by CHF 550,000 with respect to the previous reporting year. The decrease in income
from the Continuing Training Division was due to falling demand for CAS courses and certificate courses relating to
‘digitalisation’.

X  Operating subsidies from the Confederation

Based on Art. 48 of the Federal Act of 13 December 2002 on Vocational and Professional Education and Training
(VPETA, SR 412.10; status on 1 January 2022) and on Art. 19 of the SFUVET Act, the Confederation provides operating
subsidies to enable SFUVET to carry out its remit. Under Art. 27 of the SFUVET Act, the Confederation may lease the
necessary real estate to SFUVET and when doing so must charge a reasonable lease amount.

The higher ‘operating subsidies from the Confederation’ of CHF 543,000 resulted from the change in budget
allocation in relation to the Federal Council Dispatch on the Promotion of Education, Research and Innovation for
2021–2024.
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XI  Personnel costs

Overall, personnel costs were below the previous year’s level by CHF 2,016,000. The decrease in ‘salaries and wages’
is partly attributable to staff reductions but also to lower accruals for annual leave and flexitime credits. The
decrease in costs for ‘external lecturers/project partners’ resulted from decreased income that SFUVET generated
from these activities. The lower ‘social insurance costs’ mainly came about because of the reduction in employer’s
contribution reserves. The increase in ‘personnel expenses’ is the result of more frequent travelling after Covid-19.

 XII  Property expenditure

Property expenditure increased by CHF 60,000 compared to the previous reporting year. The lower ‘rental costs incl.
ancillary costs in Lausanne, Lugano and Zollikofen’ were possible thanks to refuding of ancillary costs at the
Lausanne and Lugano campuses. The higher costs for ‘rental of other classroom space’ were due to more extensive
face-to-face classes. The increase in ‘maintenance and cleaning of rented property’ costs resulted from third-party
services and renovation work at the Zollikofen campus.
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XIII  Administrative expenses   

Administrative expenses were CHF 30,000 lower than in the previous year. The position ‘furniture, office supplies and
equipment’ was also lower due to decreased furniture costs.

XIV  IT costs 

IT costs were CHF 521,000 higher than in the previous year. The higher costs for ‘computer hardware’ were due to
upgrading of the WLAN infrastructure on all three campuses. The higher costs for ‘computer software, licenses and
hosting’ were due to price increases and the purchase of cyber security software. The additional costs for ‘services
and projects’ were mainly due to the fact that SFUVET was unable to fill IT positions, and so operation of the data
centre and various applications had to be outsourced to external third parties.
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XV  Financial result

5.6  General comments
Auditing fees (BDO, Bern) in the reporting year amount to CHF 20,000 (previous year: CHF 20,000).

Leasing obligations

There are no more leasing obligations. 
 

Several liability
SFUVET jointly manages the ‘fordif’ continuing training programme with the University of Geneva, the University of
Lausanne and the University of Teacher Education of the Canton of Vaud. In addition, SFUVET, the University of
Applied Sciences and Arts of Southern Switzerland (SUPSI) and the University of Ticino (USI) jointly run a CAS course.
Several liability may arise as a result of these partnerships.

Events after the balance sheet date
Since the balance sheet date, no events have occurred that would have an impact on the information presented in
the financial statement for 2022.

Zollikofen, 9 March 2023 

Adrian Wüthrich
SFUVET Board Chairman

Pierre-André Schenkel
Head of Services
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© SFUVET/Rahel Manser, School of Applied Arts of St. Gallen

Report of the statutory auditor
With regard to the financial statement

Opinion
We have audited the financial statements of Swiss Federal Institute for Vocational Education and Training SFIVET
(the SFIVET), which comprise the statement of financial position as at December 31, 2022, and the statement of
income, the statement of cash flows, a change in equity statement for the year then ended, and notes to the financial
statements.

In our opinion, the accompanying financial statements comply with Swiss law as well as with the SFIVET Ordinance
(SR 412.106.1), the Financial Budget Act (FBA, SR 611.0) and the Financial Budget Ordinance (FBO, SR 611.01).

Basis for Opinion
We conducted our audit in accordance with Swiss law and Swiss Standards on Auditing (SA-CH). Our responsibilities
under those provisions and standards are further described in the "Auditor’s Responsibilities for the Audit of the
Financial Statements" section of our report. We are independent of the Company in accordance with the provisions
of Swiss law and the requirements of the Swiss audit profession, and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of the SFIVET Board for the Financial Statements
The SFIVET Board is responsible for the preparation of the financial statements in accordance with the provisions of
Swiss law and the SFIVET Ordinance (SR 412.106.1), the Financial Budget Act (FBA, SR 611.0) and the Financial
Budget Ordinance (FBO, SR 611.01) and for such internal control as the SFIVET Board determines is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or
error.
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In preparing the financial statements, the SFIVET Board is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the SFIVET Board either intends to liquidate the SFIVET or to cease operations, or has no
realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Swiss law and SA-CH will always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

A further description of the auditor’s responsibilities for the audit of the financial statements is located at
EXPERTsuisse's website at: https://www.expertsuisse.ch/en/audit-report-for-ordinary-audits. This description forms
part of our auditor’s report.

Report on Other Legal and Regulatory Requirements
In accordance with Art. 728a para. 1 item 3 CO and PS-CH 890, we confirm that an internal control system exists,
which has been designed for the preparation of financial statements according to the instructions of the SFIVET
Board.

We recommend that the financial statements submitted to you be approved.

Bern, March 9, 2023

 

BDO Ltd

Stephan Rohrbach
Auditor in Charge Licensed Audit Expert

ppa. Fabian Mollet
Licensed Audit Expert
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© SFUVET/Xenia Grange, EDHEA The Valais School of Art and Design, Sierre

Research projects
List of ongoing and completed research projects

Compétence numérique des enseignant-e-s de formation professionelle
Prof. Dr. Alberto Cattaneo, Dr. Martin Dobricki, Martina Rauseo
01.01.2020–30.09.2022

DigiTrasII: digital transformation in upper secondary schools. Identifying directions and key factors for
technology-related school development
Prof. Dr. Alberto Cattaneo, Chiara Antonietti
01.08.2020–31.07.2024

MARHVL_Augmented reality and hypervideo combined: Interactive technologies to support procedural
learning in initial vocational education & training
Prof. Dr. Alberto Cattaneo, Francesca Amenduni, Vito Candido, Patric Raemy
01.03.2021–28.02.2025

STILLLearning – Innovative training solutions for learning at work in disruptive industries
Prof. Dr. Alberto Cattaneo, Francesca Amenduni
01.10.2020–31.12.2022

Digital transformation in Swiss vocational schools. Facilitating and hindering factors in the digitization
process of vocational schools
Chiara Antonietti, Prof. Dr. Alberto Cattaneo
01.08.2020–31.07.2024

Multimedia learning theory and immersive principle: immersion to support professional training
Vito Candido, Prof. Dr. Mireille Betrancourt, Prof. Dr. Alberto Cattaneo, Prof. Dr. Dominik Petko
01.03.2021–28.02.2025
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BeLEARN VR
Prof. Dr. Alberto Cattaneo, Francesca Amenduni, Vito Candido, Rita Cosoli, Gaby Walker
01.01.2022–31.12.2024

Video a 360 gradi per la formazione professionale
Prof. Dr. Alberto Cattaneo, Francesca Amenduni, Vito Candido, Rita Cosoli
01.01.2022–31.12.2023

Définir la qualité de la formation professionnelle: une analyse entre conceptions d’acteurs du terrain et
institutionnels
Florinda Sauli
01.02.2019–30.06.2022

Qualité de la formation professionnelle, tensions de rôle et conséquences chez les apprenti·e·s
Matilde Wenger
01.07.2020–05.05.2022

Exploring the hypersensitivity of emotionally intelligent individuals: underpinnings and consequences
Marina Fiori, Christelle Gillioz, Maroussia Nicolet-dit-Félix
01.03.2021–28.02.2025

L’empathie dans les enseignent-e-s d‘école professionnelle
Marina Fiori, Mathieu Perrin, Florinda Sauli, Laure Tremonte
15.11.2022–30.06.2023

Emotional intelligence and hypersensitivity to emotion
Maroussia Nicolet-dit-Félix, Marina Fiori
01.10.2021–31.12.2025

Exploring learning cultures in vocational education and training and the workplace
Prof. Dr. Antje Barabasch, Anna Keller, Dr. Johanna Mugler, Patric Raemy, Gaby Walker, Lona Widmer
01.01.2021–30.04.2024

Berufsfelddidaktik in der Schweiz: ihr Beitrag zum Aufbau transversaler Kompetenzen
Prof. Dr. Antje Barabasch, Dr. Silke Fischer, Anna Keller
01.01.2021–31.12.2024

Flexibles-HF-Studium Sozialpädagogik
Prof. Dr. Antje Barabasch, Dr. Barbara Fontanellaz
01.03.2021–31.12.2022

BeLEARN: Digitalisierung und Berufsorientierung
Prof. Dr. Antje Barabasch, Dr. Silke Fischer, Purav Panchal
01.01.2022–31.12.2024

Swiss circular economy of skills and competences: Innovative learning concepts
Prof. Dr. Antje Barabasch, Milan Glatzer, Dr. Johanna Mugler
01.02.2022–31.07.2025
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New learning cultures in work-integrated learning across vocational education and training (VET)
Prof. Dr. Antje Barabasch
01.09.2022–30.04.2023

AGORA – In the heart of apprenticeship: when a large audience experiences training in a company
Prof. Dr. Nadia Lamamra, Dr. Barbara Duc
01.06.2019–31.12.2022

La santé au travail : un impensé de la socialisation professionnelle des apprenti-e-s
Dr. Barbara Duc, Prof. Dr. Nadia Lamamra, Dr. Gilles Descloux, Dr. Barbara Duc, Mathilde Romanens
01.10.2021–30.09.2025

Top Ausbildungsbetriebe (TAB) Renforcement des compétences des formateurs en entreprise
Prof. Dr. Nadia Lamamra, Prof. Dr. Jürg Schweri, Dr. Matilde Wenger
01.07.2021–30.06.2023

Bilan sur le travail des conseillères et conseillers aux apprenti-e-s et perspectives de développement du
système d’accompagnement du canton de Vaud
Prof. Dr. Isabelle Caprani, Dr. Kerstin Duemmler
15.12.2021–15.05.2022

INVOL Integrationsvorlehre – Beratungsmandat SEM (F&E)
Dr. Alexandra Felder, Dr. Marlise Kammermann, Regula Stucki,
01.05.2022–31.07.2024

Anrechnungspraxis von Bildungsleistungen an höheren Fachschulen
Prof. Dr. Carmen Baumeler, Prof. Dr. Patrizia Salzmann, Amélie Deschenaux, Dr. Sonja Engelage, Christine Hämmerli,
Jörg Neumann
15.10.2019–30.12.2022

Digitalization and transmission of clinical information in nursing: implications and perspectives (digi-care)
Prof. Dr. Patrizia Salzmann, Prof. Dr. Ines Trede, Kezia Löffel, Stephy-Mathew Moozhiyil, Sandro Perrini, Dr. Deli Salini,
Andrea Carla Volpe
01.10.2020–31.10.2023

Accompagnement à la mise en oeuvre d‘un dispositif de formation école des cadres
Roxanne Bruchez Ischi, Dr. Sandrine Cortessis
01.06.2019–31.01.2022

Les récits d’expériences comme modalité d’apprentissage institutionnalisée
Dr. Sandrine Cortessis, Amélie Deschenaux
01.01.2022–30.09.2022

The role of training firms for apprentices’ transition to tertiary education and work – a longitudinal study
Prof. Dr. Jürg Schweri, Dr. Manuel Aepli, Pontus Thürk af Burén
01.09.2020–31.08.2024

5. Kosten-Nutzen-Erhebung der beruflichen Grundbildung aus Sicht der Betriebe (KNBB)
Alexander Gehret, Prof. Dr. Jürg Schweri, Dr. Manuel Aepli, Dr. Andreas Kuhn
01.01.2021–30.09.2025
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Expertenbericht zu Berufsfeldentwicklung vor dem Hintergrund aktueller Entwicklungen und des
Strukturwandels
Prof. Dr. Jürg Schweri, André Zbinden, Filippo Pusterla, Alexandra Strebel
12.09.2022–31.05.2023

J Support services related to European Quality Assurance in VET EQAVET, graduate tracking and flexibility in
ECVETProf. Dr. Jürg Schweri
01.06.2022–30.11.2022

The role of vocational specificity and skill demand in explaining long-term labour market outcomes of people
with VET
Prof. Dr. Irene Kriesi, Dr. Miriam Groenning
01.05.2019–31.12.2022

Abschlüsse Pflege und Betreuung
Barbara Petrini, Prof. Dr. Jürg Schweri, Prof. Dr. Ines Trede, Dr. Belinda Aeschlimann, Dr. Seraina Leumann, Jörg
Neumann, Prof. Dr. Ursula Scharnhorst Dähler, Franziska Wettstein
01.08.2020–31.05.2023

Evaluation Projekt Friendly Workspace Apprentice
Prof. Dr. Lars Balzer, Dr. Véronique Eicher
01.12.2019–15.09.2022

Externe Evaluation des Projektes n47e8 des Bildungszentrums Limmattal
Prof. Dr. Lars Balzer, Dr. Véronique Eicher
01.07.2019–31.01.2023

Wie beeinflussen psychologische Faktoren das Ausfüllverhalten bei geräteübergreifenden Online-Befragungen
und wie hängen sie mit der Datenqualität zusammen?
Ellen Laupper, Prof. Dr. Lars Balzer
01.08.2019–30.09.2024

Strengthening partnership between Swiss and Cambodian institutions on COVID-19 research
Prof. Dr. Lars Balzer
01.02.2021–31.07.2022

Evaluation der Führungsgrundsätze in der GEWA
Prof. Dr. Lars Balzer
01.06.2021–30.09.2023

Qualifizierung in Evaluation – Niedersächsisches Landesinstitut für schulische Qualitätsentwicklung
Prof. Dr. Lars Balzer
01.11.2021–31.03.2022

Jugendprojekt LIFT, Evaluationsbereich A 2021/2022
Prof. Dr. Lars Balzer
01.01.2022–31.03.2023

Unterstützung des Mittelschul- und Berufsbildungsamts Bern bei Evaluationen
Prof. Dr. Lars Balzer
01.04.2022–31.12.2022
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Évaluation du nouveau plan d’étude cadre de l’esede
Dr. Véronique Eicher, Dr. Marlise Kammermann, Prof. Dr. Lars Balzer
01.10.2022–30.06.2025

Abschluss der Projektbegleitung von Informatik 4.0, gibb iet Bern
Prof. Dr. Lars Balzer
01.01.2022–31.12.2022

Evaluation des Angebotes Young Insurance Professional VBV
Prof. Dr. Lars Balzer, Dr. Marlise Kammermann
01.05.2022–31.01.2023

Unterstützung bei der Evaluation Betriebsanstellung HF Pflege
Prof. Dr. Lars Balzer
01.08.2022–28.02.2023

Evaluation des Studienprogramms Nachwuchsförderung Dozierende der Qualifizierung von BBVs
Dr. Véronique Eicher, Ellen Laupper
01.09.2022–30.06.2024

Entwicklungspfade mit LIFT
Prof. Dr. Lars Balzer, Dr. Sara Hutchison
01.07.2020–31.12.2022
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© SFUVET/Claudio Hetzel, School of Applied Arts of St. Gallen

Publications
List of publications

Reports
Balzer, L. (2022). Evaluation des Programms "Jugendprojekt LIFT", Evaluationsbereich A 2021 - Bericht. Zollikofen:
Eidgenössische Hochschule für Berufsbildung EHB.

Balzer, L. (2022). Informatikausbildung 4.0, GIBB iet Bern - Kurzbericht der Projektbegleitung, Stand Q3/2021.
Zollikofen: Eidgenössische Hochschule für Berufsbildung EHB.

Duemmler, K., & Caprani, I. (2022). Bilan sur le travail des conseillères et conseillers aux apprenti-e-s. Perspectives de
développement du système de surveillance et accompagnement du canton de Vaud. Rapport Mandat étape 3. Renens :
Haute école fédérale en formation professionnelle HEFP.

Cattani, D., Bednarz, F., & Salini, D. (2022). Indagine RelPlus: Executive Summary. Progetto LINEA - Dipartimento
dell’educazione, della cultura e dello sport (DECS) del Cantone Ticino. Lugano: Scuola universitaria federale per la
formazione professionale.

Cattani, D., Bednarz, F., Salini, D., & Alberton, S. (2022). Indagine RelPlus - Analisi e prospettive di sviluppo di un
percorso formativo innovativo. Progetto LINEA - Dipartimento dell’educazione, della cultura e dello sport (DECS) del
Cantone Ticino. Lugano: Scuola universitaria federale per la formazione professionale SUFFP.

Eicher, V., & Balzer, L. (2022). Evaluation Projekt "Friendly Work Space Apprentice". Schlussbericht zur dritten
Pilotphase (2019/2020), zur Post-Pilotphase bei einem Pilotbetrieb (2020/2021) und zur Pilotphase FWS Apprentice
Experts (2021/2022). Zollikofen: Eidgenössische Hochschule für Berufsbildung EHB.
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